Total Number of Classifications: 311 Res #2011-83
*As Amended

YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC
CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
AAUD-1 ACCOUNTANT-AUDITOR | 4 3,416 19.71 06 8810.1

AAUD-2 ACCOUNTANT-AUDITOR I

ACAS-1 ACCOUNTING ASSISTANT I

ACAS-2 ACCOUNTING ASSISTANT I

ACSP ACCOUNTING SPECIALIST

ATEC ACCOUNTING TECHNICIAN

AASU ADMINISTRATION & ACCOUNTING SUPERVISOR
AAHS ADMINISTRATIVE ANALYST - HUMAN SERV
ASMR ADMINISTRATIVE SERVICES MANAGER
ASOF-1 ADMINISTRATIVE SERVICES OFFICER |
ASOF-2 ADMINISTRATIVE SERVICES OFFICER I
ADTC ADMINISTRATIVE TECHNICIAN

AGDR AG COMMISSIONER/DIR OF WGTS & MEAS
AGMS-1 AG WEIGHTS & MEASURES SPECIALIST |
AGMS-2 AG WEIGHTS & MEASURES SPECIALIST I
AGMS-3 AG WEIGHTS & MEASURES SPECIALIST 1l
AIDE AIDE

AMCR  AIRPORT MAINTENANCE COORDINATOR
ARMG  AIRPORT MANAGER

ANCO ANIMAL CARE SERVICES OFFICER

ACTE ANIMAL CARE TECHNICIAN

APSP APPEALS SPECIALIST

ASAS-1 ASSESSMENT ASSISTANT |

ASAS-2 ASSESSMENT ASSISTANT I

ASSP ASSESSMENT SPECIALIST

AASR ASSISTANT ASSESSOR

AACR ASSISTANT AUDITOR-CONTROLLER

ASCA ASSISTANT COUNTY ADMINISTRATOR
ASEN ASSISTANT ENGINEER

ASPL ASSISTANT PLANNER

3,733 21.54 06 8810.1
2,131 12.29 06 8810.1
2,326 13.42 06 8810.1
2,543 14.67 06 8810.1
2,777 16.02 06 8810.1
3,624 20.91 06 8810.1
3,960 22.85 06 8810.1
4,590 26.48 07 9410
3,960 22.85 07 9410
4,329 24.98 07 9410
3,127 18.04 06 8810.1
6,943 40.06 07 9410
3,624 20.91 06 9410
3,960 22.85 06 9410
4,329 24.98 06 9410
1,633 9.42 06 8810.1
3,127 18.04 06 9420
5,321 30.70 07 9410
2,543 14.67 06 7721
2,259 13.03 06 8831
3,036 17.52 06 8810.1
2,194 12.66 06 8810.1
2,396 13.82 06 8810.1
2,697 15.56 06 8810.1
6,943 40.06 07 9410
6,943 40.06 07 9410
9,608 55.43 07 9410
4,729 27.28 06 9410
3,844 22.18 06 9410

A 0O OO WO FP P FP WONDNOOOOORFRP MMM O S OOOOWOOOPDMOG WEF PP P &

Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC

CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
ASPW  ASSISTANT PUBLIC WORKS SUPERINTENDENT 5 3,960 22.85 06 9422
ASSU ASSISTANT SURVEYOR 4 4,729 27.28 06 9410
ASCI ASSOCIATE CIVIL ENGINEER 4 5,990 34.56 06 9410
ASOE ASSOCIATE ENGINEER 4 5,166 29.80 06 9410
APLR ASSOCIATE PLANNER 4 4,729 27.28 06 9410
ASOS ASSOCIATE SURVEYOR 4 5,646 32.57 06 9410
ASAG ASST AG & WGTS & MEASURES COMM 8 5,990 34.56 07 9410
ADRA ASST DIRECTOR ADMINISTRATIVE SERVICES 8 6,943 40.06 07 9410
ADPL ASST DIRECTOR OF PLANNING 8 7,365 42.49 07 9410
ASDR ASST PUBLIC WORKS DIRECTOR 8 7,812 45.07 07 9410
ASTT ASST TREASURER AND TAX COLLECTOR 8 6,943 40.06 07 9410
ATNY-1 ATTORNEY | 14 4,870 28.10 07 8810.1
ATNY-2 ATTORNEY I 14 5,646 32.57 07 8810.1
ATTN-3 ATTORNEY Il 14 6,741 38.89 07 8810.1
AUAP-1 AUDITOR-APPRAISER I 4 3,221 18.58 06 9410
AUAP-2 AUDITOR-APPRAISER I 4 3,518 20.30 06 9410
AUAP-3 AUDITOR-APPRAISER I 4 3,960 22.85 06 9410
BGSU BUILDING & GROUNDS SUPERVISOR 5 3,416 19.71 06 9420
BUIN-1  BUILDING INSPECTOR | 3 3,518 20.30 06 9410
BUIN-2  BUILDING INSPECTOR I 3 3,844 22.18 06 9410
BUIN-3  BUILDING INSPECTOR Il 3 4,329 24.98 06 9410
BMCU BUILDING MAINTENANCE CUSTODIAN 2 2,068 11.93 06 9420
BMTE-1 BUILDING MAINTENANCE TECHNICIAN | 2 2619 15.11 06 9420
BMTE-2 BUILDING MAINTENANCE TECHNICIAN I 2 2,862 16.51 06 9420
CDRT-1 CADASTRAL DRAFTING TECHNICIAN | 3 2,777 16.02 06 8810.1
CDRT-2 CADASTRAL DRAFTING TECHNICIAN Il 3 3,127 18.04 06 8810.1
CIPM CAPITAL IMPROVEMENTS PROJECT MANAGER 8 6,943 40.06 07 9410
CMGR-1 CASE MANAGER | 3 2,619 15.11 06 8810.1
CMGR-2 CASE MANAGER II 3 2,947 17.00 06 8810.1
CCMG  CCS CASE MANAGER 3 2,947 17.00 06 8810.1
CBOF CHIEF BUILDING OFFICIAL 8 6,545 37.76 07 9410

Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC

CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
CDAA CHIEF DEPUTY ASSESSOR - ADMINISTRATION 8 4,590 26.48 07 9410
CDRV CHIEF DEPUTY CLERK / REGISTRAR OF VOTERS 4,201 24.24 07 9410
CDCC CHIEF DEPUTY COUNTY COUNSEL 9,328 53.82 07 9410
CDDA CHIEF DEPUTY DISTRICT ATTORNEY 8,793 50.73 07 9410
CDRE CHIEF DEPUTY RECORDER 4,201 24.24 07 9410
CDTT CHIEF DEPUTY TREASURER & TAX COLLECTOR 4,590 26.48 07 9410

CPRO CHIEF PROBATION OFFICER

CSTE CHILD SUPPORT TECHNICIAN

CLBS CLERK OF THE BOARD OF SUPERVISORS
CSWR-1 CLINICAL SOCIAL WORKER |

CSWR-2 CLINICAL SOCIAL WORKER I

CEOF CODE ENFORCEMENT OFFICER

CEOF-1 CODE ENFORCEMENT OFFICER |

CEOF-2 CODE ENFORCEMENT OFFICER I

CEOF-3 CODE ENFORCEMENT OFFICER 1lI

COAS COMMISSARY ASSISTANT

CMCO COMMISSARY COORDINATOR

CLAC COMMUNICATIONS & LEGISLATIVE AFFAIRS COORDINATOR
CDIS-1 COMMUNICATIONS DISPATCHER |

CDIS-2 COMMUNICATIONS DISPATCHER I

CDSA COMMUNITY DEV & SERV AGENCY DIRECTOR
CDSP-1 COMMUNITY DEVELOPMENT SPECIALIST |
CDSP-2 COMMUNITY DEVELOPMENT SPECIALIST I
CDSP-3 COMMUNITY DEVELOPMENT SPECIALIST 1lI
CDSP-4 COMMUNITY DEVELOPMENT SPECIALIST IV
CSOR COMMUNITY SERVICES OFFICER

CAPA CONTRACT & PURCHASING ADMINISTRATOR
CROR CONTROL ROOM OPERATOR

COOK COOK

CORP CORPORAL

CFLV CORRECTIONAL FACILITY LVN

8,288 47.82 07 9410.PB
2,326 13.42 06 8810.1
5,166 29.80 07 8810.1
4,729 27.28 06 9410
5,166 29.80 06 9410
3,733 21.54 06 9410
3,518 20.30 06 9410
3,844 22.18 06 9410
4,329 24.98 06 9410
2,259 13.03 06 9410
2,947 17.00 06 9410
5,321 30.70 07 8810.1
2,992 17.26 06 8810.1
3,380 19.50 06 8810.1
9,608 55.43 07 9410
2,777 16.02 06 8810.1
2,947 17.00 06 8810.1
3,221 18.58 06 8810.1
3,416 19.71 06 8810.1
3,083 17.79 06 9410
4,329 24.98 06 9410
2,326 13.42 06 8810.1
2,326 13.42 06 9420
3,916 22.59 06 7720
3,518 20.30 06 9410
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Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).

11/7/2011 Page 3 of 12



YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC

CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
CFMA CORRECTIONAL FACILITY MEDICAL ASSISTANT 3 2,468 14.24 06 9410
CFRN CORRECTIONAL FACILITY RN 4 4,329 24.98 06 9410
CORS CORRECTIONAL SERGEANT 7 4,088 23.58 06 7720
COFO CORRECTIONS FOOD SERVICES SUPERVISOR 5 3,518 20.30 06 9420
COAD COUNTY ADMINISTRATOR 8 11,139 64.26 07 9410
COCO  COUNTY COUNSEL 8 10,815 62.39 07 9410
COSu COUNTY SURVEYOR 8 6,169 35.59 07 9410
CRAN CRIME ANALYST 6 4,037 23.29 06 8810.1
Cusu CUSTODIAL SUPERVISOR 5 2,396 13.82 06 9420
CRSR CUSTOMER RELATIONS SUPERVISOR 5 3,844 22.18 06 9410
DCBS DEPUTY CLERK OF THE BOARD OF SUPERVISORS 11 3,127 18.04 06 8810.1
DCES DEPUTY COUNTY ADMINISTRATOR - EMERGENCY 8 6,741 38.89 07 9410
DCCL-1 DEPUTY COUNTY COUNSEL | 8 4,870 28.10 07 8810.1
DCCL-2 DEPUTY COUNTY COUNSEL Il 8 5,646 32.57 07 8810.1
DCCL-3 DEPUTY COUNTY COUNSEL Il 8 6,741 38.89 07 8810.1
DDHS DEPUTY DIRECTOR OF HHS 8 7,585 43.76 07 9410
DDAA DEPUTY DIRECTOR/ADMINISTRATIVE AFFAIRS 8 5,480 31.62 07 9410
DDLA DEPUTY DIRECTOR/LEGAL AFFAIRS 8 7,151 41.26 07 8810.1
DEDA-1 DEPUTY DISTRICT ATTORNEY | 14 4,870 28.10 07 8810.1
DEDA-2 DEPUTY DISTRICT ATTORNEY I 14 5,646 32.57 07 8810.1
DPDA-3 DEPUTY DISTRICT ATTORNEY llI 14 6,741 38.89 07 8810.1
DPOF-1 DEPUTY PROBATION OFFICER | 4 3,416 19.71 06 9410.PB
DPOF-2 DEPUTY PROBATION OFFICER Il 4 3,733 21.54 06 9410.PB
DPOF-3 DEPUTY PROBATION OFFICER Il 4 4,078 23.53 06 9410.PB
DPGN-1 DEPUTY PUBLIC GUARDIAN | 4 3,416 19.71 06 9410
DPGN-2 DEPUTY PUBLIC GUARDIAN I 4 3,733 21.54 06 9410
DESH-1 DEPUTY SHERIFF | 6 3,125 18.03 06 7720
DSHF-3 DEPUTY SHERIFF llI 6 3,798 21.91 06 7720
DSUP DEPUTY SUPERINTENDENT 8 4,870 28.10 07 9410
DRAS DIRECTOR OF ADMINISTRATIVE SERVICES 8 8,047 46.43 07 9410
DRCS DIRECTOR OF CHILD SUPPORT SERVICES 8 8,047 46.43 07 9410

Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC
CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
DREH DIRECTOR OF ENVIRONMENTAL HEALTH 8 5,990 34.56 07 9410

DRHH DIRECTOR OF HEALTH & HUMAN SVCS
DRNU DIRECTOR OF NURSES

DRPL DIRECTOR OF PLANNING

DAIN DISTRICT ATTORNEY INVESTIGATOR
ECDC ECONOMIC DEVELOPMENT COORDINATOR
ELCL-1 ELECTIONS CLERK |

ELCL-2 ELECTIONS CLERKII

ELSU ELIGIBILITY SUPERVISOR

ELTE-1 ELIGIBILITY TECHNICIAN I

ELTE-2 ELIGIBILITY TECHNICIAN II

EMOM EMERGENCY OPERATIONS MANAGER
EMSC EMERGENCY SERVICES COORDINATOR IV
EMSO EMERGENCY SERVICES OFFICER
ETSP-1 EMPLOYMENT & TRAINING SPECIALIST |
ETSP-2 EMPLOYMENT & TRAINING SPECIALIST 1l
ENTE-1 ENGINEERING TECHNICIAN I

ENTE-2 ENGINEERING TECHNICIAN I

EHSP-1 ENVIRONMENTAL HEALTH SPECIALIST |
EHSP-2 ENVIRONMENTAL HEALTH SPECIALIST I
EHSU ENVIRONMENTAL HEALTH SUPERVISOR
EHTE ENVIRONMENTAL HEALTH TECHNICIAN
EPID EPIDEMIOLOGIST

EQSS EQUIPMENT SERVICE SPECIALIST

EVTC EVIDENCE TECHNICIAN

EXAS EXECUTIVE ASSISTANT

EXSH EXECUTIVE ASSISTANT TO THE SHERIFF

8,793 50.73 07 9410
6,943 40.06 07 9410
8,288 47.82 07 9410
4,456 25.71 06 9410.DA
5,321 30.70 07 9410
2,619 15.11 06 9410
2,862 16.51 06 9410
3,416 19.71 06 8810.1
2,468 14.24 06 8810.1
2,777 16.02 06 8810.1
5,646 32.57 07 9410
4,329 24.98 06 9410
5,017 28.94 07 9410
2,947 17.00 06 9410
3,221 18.58 06 9410
3,416 19.71 06 9410
3,844 22.18 06 9410
3,624 20.91 06 9410
3,960 22.85 06 9410
4,729 27.28 06 9410
3,221 18.58 06 9410
4,870 28.10 06 9410
2,468 14.24 06 9420
2,910 16.79 06 9410
3,127 18.04 06 8810.1
3,127 18.04 06 8810.1
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EACA EXECUTIVE ASST TO COUNTY ADMINISTRATOR 11 3,416 19.71 06 8810.1
EDTR EXECUTIVE DIRECTOR, THREE RIVERS LEVEE 8 9,328 53.82 07 9410
FMGR FACILITIES MANAGER 8 4,729 27.28 07 9410
FNPR FAMILY NURSE PRACTITIONER 4 5,646 32.57 06 9410

Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC

CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
FIMG FINANCE & ADMINISTRATION MANAGER 8 5,646 32.57 07 8810.1
FASU FINANCE & ADMINISTRATIVE SUPERVISOR 5 4,456 25.71 06 8810.1
FFED FIRST 5 YUBA COMMISSION EXECUTIVE DIRECTOR 8 5,321 30.70 07 9410
FIAN FISCAL ANALYST 4 3,960 22.85 06 8810.1
GRCO-1 GROUP COUNSELOR | 3 2,543 14.67 06 9410.PB
GRCO-2 GROUP COUNSELOR I 3 2,947 17.00 06 9410.PB
HMSP-1 HAZARDOUS MATERIALS SPECIALIST | 4 3,624 20.91 06 9410
HMSP-2 HAZARDOUS MATERIALS SPECIALIST I 4 3,960 22.85 06 9410
HMSP-3 HAZARDOUS MATERIALS SPECIALIST lli 4 4,329 24.98 06 9410
HMSU HAZARDOUS MATERIALS SUPERVISOR 5 4,729 27.28 06 9410
HHAD HEALTH & HUMAN SERVICES AIDE 1 1,949 11.24 06 9410
HSPM HEALTH & HUMAN SVCS PROGRAM MGR 8 5,646 32.57 07 9410
HAID HEALTH AIDE 1 2,006 11.57 06 9410
HESP-1 HEALTH EDUCATION SPECIALIST | 4 3,127 18.04 06 9410
HESP-2 HEALTH EDUCATION SPECIALIST Il 4 3,416 19.71 06 9410
HEOR HEALTH OFFICER 8 11,474 66.20 07 9410
HEQM HEAVY EQUIPMENT MECHANIC 2 3,317 19.14 06 9422
HCSM HOUSING & COMMUNITY SERVICES MANAGER 8 4,078 23.53 07 8810.1
HOSP HOUSING SPECIALIST 3 2,468 14.24 06 8810.1
HRAN-1 HUMAN RESOURCES ANALYST | 11 3,844 22.18 06 8810.1
HRAN-2 HUMAN RESOURCES ANALYST Il 11 4,329 24.98 06 8810.1
HRDD HUMAN RESOURCES DEPUTY DIRECTOR 8 5,990 34.56 07 9410
HRDR HUMAN RESOURCES DIRECTOR 8 7,585 43.76 07 9410
HRSP HUMAN RESOURCES SPECIALIST 11 3,127 18.04 06 8810.1
HRTA-1 HUMAN RESOURCES TRAINING ANALYST | 11 3,844 22.18 06 9410
HRTA-2 HUMAN RESOURCES TRAINING ANALYST Il 11 4,329 24.98 06 9410
ITAN-1  INFORMATION TECHNOLOGY ANALYST | 4 4,329 24.98 06 8810.1
ITAN-2  INFORMATION TECHNOLOGY ANALYST II 4 4,870 28.10 06 8810.1
ITMG INFORMATION TECHNOLOGY MANAGER 8 6,355 36.66 07 8810.1
ITSO INFORMATION TECHNOLOGY SECURITY OFFICER 8 7812 45.07 07 8810.1
ITSU INFORMATION TECHNOLOGY SUPERVISOR 5 5,815 33.55 06 8810.1

Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC

CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
ITST-1 INFORMATION TECHNOLOGY SUPPORT TECHNICIAN | 3 3,624 20.91 06 8810.1
ITST-2 INFORMATION TECHNOLOGY SUPPORT TECHNICIAN 1l 3 3,960 22.85 06 8810.1
INCO-1 INTERVENTION COUNSELOR | 3 2,947 17.00 06 9410
INCO-2 INTERVENTION COUNSELOR I 3 3221 18.58 06 9410
KISU KITCHEN SUPERVISOR 5 2,543 14.67 06 9420
LEBU LEAD BUILDING MAINTENANCE CUSTODIAN 2 2,259 13.03 06 9420
LOAS-1 LEGAL OFFICE ASSISTANT | 1 2194 12.66 06 8810.1
LOAS-2 LEGAL OFFICE ASSISTANT I 1 2,468 14.24 06 8810.1
LGSC LEGAL SECRETARY 11 2,862 16.51 06 8810.1
LGSS LEGAL SERVICES SUPERVISOR 5 3,416 19.71 06 8810.1
LIBR LIBRARIAN 4 3,416 19.71 06 8810.4
LIDR LIBRARY DIRECTOR 8 6,545 37.76 07 8810.4
LITE-1  LIBRARY TECHNICIAN | 1 1,949 11.24 06 8810.4
LITE-2  LIBRARY TECHNICIAN I 1 2131 12.29 06 8810.4
MAAN-1 MANAGEMENT ANALYST | 8 4,201 24.24 07 8810.1
MAAN-2 MANAGEMENT ANALYST II 8 4,729 27.28 07 8810.1
OAST-1 OFFICE ASSISTANT | 1 1,949 11.24 06 8810.1
OAST-1 OFFICE ASSISTANT | 11 1,949 11.24 06 8810.1
OAST-2 OFFICE ASSISTANT lI 1 2131 12.29 06 8810.1
OAST-2 OFFICE ASSISTANT I 11 2,131 12.29 06 8810.1
OFSP OFFICE SPECIALIST 1 2,396 13.82 06 8810.1
OFSP OFFICE SPECIALIST 11 2,396 13.82 06 8810.1
PARA PARALEGAL 11 3,221 18.58 06 8810.1
PLCO PARKS & LANDSCAPE COORDINATOR 3 3,844 22.18 06 9410
PATC PAYROLL TECHNICIAN 3 3,317 19.14 06 8810.1
PETE PERMIT TECHNICIAN 1 2,697 15.56 06 8810.1
PHTH PHYSICAL THERAPIST 4 5,480 31.62 06 9410
PLCR-1 PLAN CHECKER I 4 4,078 23.53 06 9410
PLCR-2 PLAN CHECKER II 4 4,456 25.71 06 9410
PREN PRINCIPAL ENGINEER 8 6,741 38.89 07 9410
PRAN PRINCIPAL MANAGEMENT ANALYST 8 6,355 36.66 07 9410

Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC
CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
PPLA PRINCIPAL PLANNER 8 5,815 33.55 07 9410

PRAS-1 PRINTER'S ASSISTANT |

PRAS-2 PRINTER'S ASSISTANT II

PSCR PRINTING SERVICES COORDINATOR
PPMG PROBATION PROGRAM MANAGER

PROA PROGRAM AIDE

PRAT PROGRAM ASSISTANT

PRSP PROGRAM SPECIALIST

PIMG PROJECT MANAGER

PRPL PROJECT PLANNER

PGCR PUBLIC GUARDIAN-CONSERVATOR
PHNR-1 PUBLIC HEALTH NURSE |

PHNR-2 PUBLIC HEALTH NURSE II

PHNR-3 PUBLIC HEALTH NURSE Il

PHNI PUBLIC HEALTH NURSE INTERN

PWDR  PUBLIC WORKS DIRECTOR

PWMR-1 PUBLIC WORKS MAINTENANCE WORKER |
PWMR-2 PUBLIC WORKS MAINTENANCE WORKER I
PRMA PUBLIC WORKS PROJECT MANAGER
PWSU  PUBLIC WORKS SUPERINTENDENT
RPAR-1 REAL PROPERTY APPRAISER |

RPAR-2 REAL PROPERTY APPRAISER II

RPAR-3 REAL PROPERTY APPRAISER IlI

RECL-1 RECORDER CLERK|

RECL-2 RECORDER CLERK I

RENU REGISTERED NURSE

RMSR ROAD MAINTENANCE SUPERVISOR

SAAD SENIOR ACCOUNTANT-AUDITOR

SEAT SENIOR ACCOUNTING TECHNICIAN

SBMT SENIOR BUILDING MAINTENANCE TECHNICIAN
SCRN SENIOR CORRECTIONAL FACILTY RN

2,068 11.93 06 9420
2,396 13.82 06 9420
2,862 16.51 06 9420
5,321 30.70 07 9410.PB
2,619 15.11 06 9410
2,396 13.82 06 8810.1
3,518 20.30 06 8810.1
4,870 28.10 07 8810.1
5,166 29.80 06 9410
5,017 28.94 07 9410
4,729 27.28 06 9410
5,166 29.80 06 9410
5,480 31.62 06 9410
4,456 25.71 06 9410
9,057 52.25 07 9410
2,396 13.82 06 9422
2,777 16.02 06 9422
5,990 34.56 08 9410
4,729 27.28 07 9422
3,221 18.58 06 9410
3,518 20.30 06 9410
3,960 22.85 06 9410
2,619 15.11 06 9410
2,862 16.51 06 9410
4,329 24.98 06 9410
3,518 20.30 06 9422
4,078 23.53 06 8810.1
3,127 18.04 06 8810.1
3,127 18.04 06 9420
5,017 28.94 06 9410
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Please Note:
Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC
CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
SDPO SENIOR DEPUTY PROBATION OFFICER 4 4,456 25.71 06 9410.PB

SRET SENIOR ELIGIBILITY TECHNICIAN

SEHS SENIOR ENVIRONMENTAL HEALTH SPECIALIST
SRHS SENIOR HOUSING SPECIALIST

SITA SENIOR INFORMATION TECHNOLOGY ANALYST
SITT SENIOR INFORMATION TECHNOLOGY SUPPORT
SLTE SENIOR LIBRARY TECHNICIAN

SEPT SENIOR PERMIT TECHNICIAN

SEPL SENIOR PLANNER

SPMW  SENIOR PUBLIC WORKS MAINTENANCE WORKER
SSAC SENIOR SUBSTANCE ABUSE COUNSELOR
SVWA  SENIOR VICTIM/WITNESS ADVOCATE

SHCA SHERIFF'S CAPTAIN

SCSA SHERIFF'S CIVIL SERVICES ASSOCIATE

SCRS SHERIFF'S COMMUN & RECORDS SUPERV
SHFA SHERIFF'S FINANCIAL MANAGER

SHLC SHERIFF'S LIEUTENANT - CORRECTIONS

SHLO SHERIFF'S LIEUTENANT - OPERATIONS

SHRE SHERIFF'S RECORDS CLERK

SHSC SHERIFF'S SERGEANT - CORRECTIONS

SHSO SHERIFF'S SERGEANT - OPERATIONS

SWKR-1 SOCIAL WORKER |

SWKA-1 SOCIAL WORKER | (AS)

SWKC-1 SOCIAL WORKER | (CWS)

SWKE-1 SOCIAL WORKER | (EMPLQY)

SWKR-2 SOCIAL WORKER I

SWKA-2 SOCIAL WORKER Il (AS)

SWKC-2 SOCIAL WORKER Il (CWS)

SWKE-2 SOCIAL WORKER Il (EMPLOY)

SWKR-3 SOCIAL WORKER I

SWKA-3 SOCIAL WORKER 111 (AS)

3,036 17.52 06 8810.1
4,329 24.98 06 9410
2,777 16.02 06 8810.1
5,480 31.62 06 8810.1
4,329 24.98 06 8810.1
2,619 15.11 06 8810.4
2,947 17.00 06 8810.1
5,166 29.80 06 9410
3,036 17.52 06 9422
3,518 20.30 06 8810.1
3,036 17.52 06 9410
6,408 36.97 07 7720
3,187 18.39 6 9410
3,960 22.85 06 8810.1
5,480 31.62 07 8810.1
5,525 31.88 06 7720
5,525 31.88 06 7720
2,396 13.82 06 8810.1
4,541 26.20 06 7720
4,541 26.20 06 7720
3,127 18.04 06 9410
3,127 18.04 06 9410
3,624 20.91 06 9410
3,127 18.04 06 9410
3,416 19.71 06 9410
3,416 19.71 06 9410
3,960 22.85 06 9410
3,416 19.71 06 9410
3,733 21.54 06 9410
3,733 21.54 06 9410
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Please Note:
Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC
CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
SWKC-3 SOCIAL WORKER III (CWS) 4 4,329 24.98 06 9410
SWKR-4 SOCIAL WORKER IV 4,201 24.24 06 9410
SWKA-4 SOCIAL WORKER IV (AS) 4,201 24.24 06 9410
SWKC-4 SOCIAL WORKER IV (CWS) 4,729 27.28 06 9410
SWSA  SOCIAL WORKER SUPERVISOR (AS) 4,456 25.71 06 9410

SWSC  SOCIAL WORKER SUPERVISOR (CWS)

SWSE  SOCIAL WORKER SUPERVISOR (EMPLOY)
SACR-1 SUBSTANCE ABUSE COUNSELOR |

SACR-2 SUBSTANCE ABUSE COUNSELOR Il

SPIN SUPERINTENDENT OF INSTITUTIONS

SACO SUPERVISING ANIMAL CARE SERVICES OFFICER
SUBO SUPERVISING BUILDING OFFICIAL

SCMG  SUPERVISING CASE MANAGER

SUPO SUPERVISING DEPUTY PROBATION OFFICER
SUGC SUPERVISING GROUP COUNSELOR

SLOA SUPERVISING LEGAL OFFICE ASSISTANT
SUME SUPERVISING MECHANIC

SUOA SUPERVISING OFFICE ASSISTANT

SPHN SUPERVISING PUBLIC HEALTH NURSE

SUFI SUPERVISING WELFARE FRAUD INVESTIGATOR
SMCK-1 SUPPLY/MAIL CLERK |

SMCK-2 SUPPLY/MAIL CLERK I

SYSA SYSTEMS SUPPORT ANALYST

TRCC TRAINING COORDINATOR - CSS

TRAN-1 TRANSFER ANALYST |

TRAN-2 TRANSFER ANALYST Il

UNSH UNDERSHERIFF

VESO VETERANS' SERVICES OFFICER

VESR VETERANS' SERVICES REPRESENTATIVE
VWPM  VICTIM WITNESS PROGRAM MANAGER
VWAD-1 VICTIM/WITNESS ADVOCATE |

5,166 29.80 06 9410
4,201 24.24 06 9410
2,947 17.00 06 8810.1
3,221 18.58 06 8810.1
5,646 32.57 07 9410.PB
3,221 18.58 06 7721
4,870 28.10 06 9410
3,317 19.14 06 8810.1
4,870 28.10 06 9410.PB
3,416 19.71 06 9410.PB
3,221 18.58 06 8810.1
3,733 21.54 06 9422
2,697 15.56 06 8810.1
5,990 34.56 06 8810.1
4,870 28.10 06 7720
1,892 10.92 06 8810.1
2,068 11.93 06 8810.1
3,036 17.52 06 8810.1
3,844 22.18 06 8810.1
2,697 15.56 06 9410
3,036 17.52 06 9410
8,202 47.32 07 7720
4,456 25.71 07 9410
2,862 16.51 06 9410
5,480 31.62 07 9410
2,468 14.24 06 9410
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Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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YUBA COUNTY
Classification System - Basic Salary/Hourly Schedule
EFFECTIVE DATE: October 1, 2011

Refer to appropriate Longevity/Merit Step Index Table for calculations of monthly salary for employees with
at least 1 year county service or more.

BARG oT WC
CODE CLASSIFICATION UNIT BASE HRLY CODE CODE
VWAD-2 VICTIM/WITNESS ADVOCATE Il 3 2,777 ‘ 16.02 06 9410
WFIN WELFARE FRAUD INVESTIGATOR 3 4,456 ‘ 25.71 06 7720

Please Note:

Bilingual Pay: Some positions may qualify for an additional $125 per month for Bilingual Pay. Bargaining Units 6
and 7 may qualify for an additional $100 per month.

Confidential Pay: Classifications in Unit 11 receive an additional 5% of Salary (Base X Index Rate).
Differential Pay: Cook Classifications in the Co. Jail receive an additional 5% of Salary (Base X Index).
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LONGEVITY/MERIT STEP INDEX

#of Yrs #0TYrs
Served [Index Rate Served |Index Rate|
Lessthan1| 1.0000 16 1.3800
atleast 1| 1.0500 17] 1.3950
" 2| 1.1030 18| 1.4100
" 3] 1.1580 19 1.4250
" 4] 1.2160 20| 1.4400
5] 1.2160 21| 1.4550
6] 1.2300 22| 1.4700
7] 1.2450 23| 1.4850
8| 1.2600 24| 1.5000
9] 1.2750 25| 1.5150
101 1.2900 26| 1.5300
111 1.3050 27| 1.5450
12| 1.3200 28| 1.5600
13| 1.3350 29| 1.5750
14] 1.3500 30| 1.5900

15| 1.3650

TO DETERMINE AN EMPLOYEE'S MONTHLY SALARY:

1ST:

IDetermine the # of Years of Service
Completed.

2ND:

In the Step Index Table: Refer to the
"Yrs of Service" column and get the
corresponding "Index Rate".

3RD:

IRefer to the Classification System - Basic
Salary Schedule and find current title of
position. Multiply the "Index Rate" by
the '‘Base' of the position. Round up to
the nearest whole dollar.

TO DETERMINE AN EMPLOYEE'S HOURLY RATE:

1ST:

IDetermine Monthly Salary Above.

[Take Monthly Salary Multiply by 12 and
OND: divide resultant by 2,080. Use Standard
) Rounding (as defined below) to the

hgle penny

Standard
Rounding:

Round down if less than 5, round up if
equal to or greater than 5.




